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HISTORICAL: AFGE Wins Again!

Today we
accom-
plished
what we've
fought for
the past
ten years together.

It is an honor for every one of
us at AFGE to have won your
trust to formally represent you
as your union. This victory
wouldn't have happened with-
out your unwavering support
and belief in AFGE.

When we started this journey
together in 2001, AFGE had
nothing but a vision for a
better future for TSA officers.
We worked hard every day to
reach that goal. We promised
that together, we would win
collective bargaining rights, so
you can have a say in the work-
place issues that affect you and
your family. It was a long
battle, but it was worth the
fight. We won collective bar-
gaining rights like we said we
would. We won the right to
hold this very election like we
said we would. And today we
won this election like we said
we would.

Our campaign drew strength
from people like you - our
members, supporters, Local
officers and activists. Your
courage to stand up against
abuse and mismanagement
was exceptional, especially
when you knew the agency's
rules work against you and you
could be penalized just for
speaking up. What you did
made all the difference. This is
your victory.

The next step is to get you
your first contract. We will
meet with TSA management as
soon as possible as we move to
forge a collective bargaining
contract that you so desper-
ately need. We will be reaching
out to you for your input as to
what you would like to see in a
bargaining agreement. We are
committed to making sure that
you have the tools and support
you need to do your job.

AFGE will work for all TSOs. If
you haven't joined AFGE,
please do so so that you can
start enjoying membership
benefits immediately. Your
membership will send a strong
message to TSA that you want
change and that AFGE has your
full support to make it happen.

Again, thank you for choosing
AFGE and helping us win this
historic election. Our thanks
also go to our absolutely unbe-
lievable staff for their hard
work and dedication. They've
put in long hours to make sure
that we provide you the best
representation. We also thank
our sisters and brothers from
other AFL-CIO affiliated unions
who came to our rallies and
stood by TSOs in this fight.
They are a symbol of workers'
rights and justice.

We are proud of our accom-
plishments at TSA and what we
stood for in this campaign.
Now let's move forward to-
gether to reach our next goal:
Getting you the best con-
tract.

In solidarity,

American Federation of Gov-
ernment Employees (AFGE)
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Human Rights Training Conference
Concludes in Atlantic City, NJ.

By Angela Saxton

Two of our very own DFW
officers, were in attendance
at the AFGE 2010 HR Training
Conference which was spon-
sored by its’ Women & Fair
Practices Department.

The Training Conference
which lasted from August 8-12
in Atlantic City, NJ was out-
standing and very educational.
Numerous Governmental
Depts. were represented in-
cluding the DoD, BOP, VA, SSA
and the TSA. Shoulder to
shoulder we sat and absorbed
vital information on topics
such as “Beginners, Interme-
diate & Advanced” EEO;
“Coordinator Boot Camp”;
“Collective Bargaining” and
“Conflict Resolution” to name
just a few of the courses pro-
vided at this year’s training.
Classes started promptly at
8:30 am EST every morning

and lasted til 5pm daily. And it

was just so wonderful to be in
such a non competitive, learning
environment where clearly eve-
ryone, Inter-agency wide nation-
wide was hungry to gain valuable
information to take back to their
respective locals & increase their
networking ties. The atmosphere
was very charged, yet peaceful.
As far as we could tell there
were only about five (5) Local
delegates representing the TSA.
And they were Angela Saxton,
Local 1040 President (LP-DFW),
Valerie Lacey (LP-EWR); Valeria
Johnson (LP-MEM); Anna Reyes,
(LP-SJU) and Teresa Davis, Wom-
en & Fair Practices Coordinator
(DFW).

While at the conference | was
invited to attend the news con-
ference where AFGE President
John Gage announced the official
petition for Election Rights with
the FLRA Federal Labor Relations
Authority. This right will allow

(See Human Rights Pg.6)

AFGE Helps “DAL”
LTSO Keep His Job!!

On Friday,
3 April 22,
2011, just days
| after AFGE won
“Most” of the
votes in the TSA
Election nation-
wide, once again AFGE proved that they will
fight any injustice in the workplace on behalf
of hard-working men and women at TSA.

AFGE Local 1040 (District 10) in Dallas,
Texas (DAL) recently fought the removal of a
LTSO who had been unjustly proposed for
termination on the basis of alleged miscon-
duct performed by him while off duty. Ina
meeting with the airport’s TSA Assistant
Federal Security Director, Jeffrey Tyler, who
recently transferred from DFW International
Airport, AFGE presented strong evidence to
support their argument that the punishment
was too harsh considering his overall above
average performance & conduct on the job.

MD No0.1100.73.2 BATES Style Boots NO-Longer IN-Compliance?
.y

By David Curtis

They are at it again. Word is STSO
& TSMs are confronting TSOs/BDOs |
who are wearing Bates style boots and |
stating They are not in-compliance
with the Uniform Appearance Man- |

agement Directive MD No. 1100.73.2.

From reading the directive, there
appears to be nothing that would
make these boots non-compliant. To
the contrary, these boots cover the
entire foot and are black in color with
no adornments and have a plain toe

style and are polished. And, their

heels are no more than two (See BOOTS Pg. 5)
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By John S. Pistole

Today the Federal Relations
Authority (FLRA) released the un-
official results of the union elec-
tion at TSA. No ballot option re-
ceived a majority of votes, mean-
ing that a runoff election is neces-
sary between the top two options:
American Federation of Govern-
ment Employees and the National
Treasury Employees Union.

Prior to organizing and con-
ducting a runoff election, the FLRA
may need to review and rule on
possible objections and challeng-
es. Each party has five days in
which to file these claims.

A Challenges alleges that spe-
cific ballots cast in the election
were cast by individuals who were
not eligible to vote.

A Objections are allegations
that one of the parties engaged in

AFGE Local 1040, AFL-CIO
www.afgelocal1040.org

activity while the election was pend-
ing that, in totality, rendered the
election unfair.

We anticipate that the FLRA
will provide specific information re-
garding the runoff election shortly,
and we will share it with you when
we receive it.

While we wait for more in-
formation about the runoff election,
campaign rules remain in effect. TSA
management continues to be neu-
tral.

We will keep you informed
through iShare, TSA TV, broadcast
messages, and briefings, as we re-
ceive information.

Regardless of the final out-
come, we all share the continuing
responsibility of ensuring the safety
of the traveling public and staying
focused on our critical security mis-
sion at all times.

Thank you for the work you do
identifying and preventing threats
every day and for your continued
commitment to each other and the
American people.

-John S. Pistole,

TSA Administrator

DFW Hosts July “Solidaity Rally”

On Friday,

= July 23,

k }‘\A" g “’g‘ 2010 several
}"a \:‘3§ ; llocal DFW
: 1 officers and

* AFGE Local

Presidents along with other AFL-CIO
affiliated unions stood in solidarity out-
side of DFW International Airport to
join AFGE in showing support for the
Dallas TSA workforce. TSOs came from
Rhode Island, Massachusetts, Pennsyl-
Illinois, Michigan,

vania, Minnesota,

Florida, Puerto Rico, Maryland, Virgin-

ia, Washington, DC, North Carolina, Tennes-
see, Louisiana, Texas, New Mexico, Utah

and Washington State,

The crowd called for a quick granting of
collective bargaining rights and an immedi-
ate union election. AFGE National Vice-
President for District 10, Roy Flores, who
also serves on the Executive Council of the
AFL-CIO, was at the event.

It has been nine long years since 9/11
and not one “contract” has been created to
protect the rights and livelihood of the fed-
eral screening officers.

“We want TSOs here at DFW and
DAL to know that when they stand
with AFGE, they will never stand
alone.” Flores said. The Solidarity
Stand event was hosted by AFGE
Local 1040.
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Letter from Your Local President

11 CONGRATULATIONS !!!

A.F.G.E. Local 1040
Members & Supporters

Wow!! Where do we start?
“8,903” AFGE #1

§ Let me begin by
8 saying that it is
an honor and a
privilege to
serve as your
;‘Local President
/ “for Local 1040,

District 10.

It's “UNION TIME” Folks!! Now
more than ever it is high time we all
put our money where our mouth is.

VOTE: #1 “AFGE” Now is the time
that we need all of our union brothers
and sisters and affiliates in the AFL-CIO
to really join together and pressure our
elected officials to stop the games and

give us our Collective Bargaining
Rights!!

AFGE’s strategy was to lobby Wash-
ington to get a TSA Administrator in
office who would be favorable to our
goals & needs of gaining “Collective
Bargaining” for this nation’s nearly

42,000 strong federal transportation
security officers. And, in July that por-
tion of the strategy was finally realized
in the Senate approving the appoint-
ment of former FBI Administrator,
John S. Pistole

| am absolutely truly thankful for all
the relentless hard work & support of
all the local members, volunteers, or-
ganizers, attorneys, AFGE staff at HQs,
the Central Labor Council (CLC) of Tar-
rant County & affiliated Local Presi-
dents from across the country from
the VA, PAC, TWU, Postal Carriers, etc.
who stood with us and by us all along
the way to achieve this great, historical
victory. We ate many a doughnuts &
stood in the freezing cold and hot sun
to convey our message at numerous
rallies. And who can forget the infa-
mous “Tasty Tuesdays”???

Members & supporters who took
the time to actually “vote”...some may
think that they had nothing of value to
contribute. Wrong.

Veterans or new hires, full-timers
or part-timers, “your” voice and your
concerns matter. And, it is because of
you that “we” collectively have this
victory today!

No one or two or even five people
can pull this thing off alone. We need
all hands on deck. There is always
something to be done and someone
that will need a helping hand to navi-
gate the confusing policy & procedures
at the TSA.

AFGE Local 1040 President,
Angela Saxton

Wanted: Writers & Stewards

We are currently seeking writers & vol-
unteers to submit articles of interest

for our D F Wa tquarkerly Newsletter
as well as assisting in picking up and
placing flyers & refreshments in the
break rooms; recruiting for new stew-
ards to be trained in assisting members
with responding to Leave restrictions
AWOLS,LOCs, LORs filing EEOs & DRBs

Reminder: Never Use Your “.GOV” Email for Private Use

by management are under the false

By Angela Saxton lates to your union affairs & personal ac-

impression that the information they tivities outside of TSA. Avoid saying a

Recently, there has been some con-

cern about the fact that despite ad- transmit via their government email single word to anyone about any of the

address is private. Folks, hear me out,
“It’s NOT!”

abovementioned matters. Don’t confide

visements given on our Online Learn-

ing Center (OLC) courses regarding in anyone of management. Remember

you are not alone. Seek a union steward

Internet Security (IT) Awareness, some So please, whatever you do,

or other representative. either a trusted

of our members who have found “DON’'T EVER” use your government

friend or a Union Steward for counseling.

themselves in trouble or under attack email to communicate anything that

you wish to keep confidential as it re-
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Terminal “A” News

“Happy Belated
Mother’s & Father’s
Day”
wishes to all our
TSA
sisters & brothers 11!

Terminal “B” News

One of the Best Terminals to work
with a Great a Management Team! Go
Terminal “B”!!

) Z

N

Caption describing picture or

Terminal “C” News

CP “C30” under close watch due to
passenger flow & the “AlIT” machine.

”)|

Remember “situational awareness

Send your questions or comments to:

“David Curtis”

info@afgelocal1040.org
or

AFGE L1040 President, A. Saxton:

angelasaxton01@gmail.com
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Terminal “D” News

Thanks to Kelly, Tera, Danny and all
the wonderful

Volunteers who helped with the
“Tasty Tuesdays”

Terminal “E” News

BDO Shake Up!!

Amid controversy over the effec-
tiveness of the Behaviorial Detection
Program, one of the DFW top Man-
agement is fired & local BDOs under
closer scrutiny. Morale is on a down-
ward spiral. Your not forgotten guys.
Hang in there.

Legislative Conference Raps Up in Washington

From February 21 -24, several hun-
dred legislators & union officials at the
“Legislative Conference”.

The AFGE 2010
“Legislative Conference”
covered General Session

meetings that addressed
many different agencies in
heavy support for TSA TSOs
to receive Collective Bar-
gaining Rights under HR.
1881. Many different agen-
cies under AFLCIO were
there to show their support
of the bill and to offer their
pledge of political support in Washing-
ton as well as their local home cities.
These different supporters came to the
TSO Collective Bargaining Rights Rally

60rgani zi negntounons and

Futureo

that was held in Washington D.C. This
rally was a collective gathering of mul-

tiple supporters from differ-
agency
members that included AF-
GE President John Gage,
Sheila
Jackson Lee (D-Texas), Nita
Lowey(D-N.Y), AFLCIO Execu-
tive Secretary Treasurer Liz

U.S. Representative

Shuler, Association of Flight
Attendants President Pat
Friend, CWA President Larry
Cohen, International Associa-
tion of Mechanist Vice Presi-
dent Robert Roach Jr., Na-
tional Air Traffic Controllers Associa-
tion President Paul Rinaldi, National
association of Letter Carriers Vice Pres-

ident George Mignosi and Transport
Workers Union International Executive
Vice President Harry Lombardo.

Other supporters that spoke at the
Legislative Conference were Senate
Majority Whip Dick Durbin (D-IL), Rep-
resentative Chris Van Hollen(D-MD),
Dan Gordon Administrator of OMB
Office of Federal Procurement Policy. |
was also invited to a Civil Rights Lunch-
eon where speakers, Delegate Eleanor
Holmes Norton (D-DC) and Senator
Mark Begich (D-AK)
strong support for TSOs and our collec-

showed their

tive bargaining rights.

While it would be ideal for a TSA
Administrator to grant collective bar-
gaining rights first, the two are not
required to go hand in hand. So the
fact that this step has been made will
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Legislative Conference

help in aiding a swift receipt of union
representation as soon as the Adminis-
trator grants the collective bargaining
rights to be reversed. So even with the
support of an Administrator within this
Presidential term, we must get HR. 1881
passed to ensure that the ground gained
with the Administrator cannot be taken
away with the next Administrator. As
you may have heard, General Robert
Harding was nominated March 8, 2010
for the position of TSA Administrator and
we are looking forward to his support of
enacting the right of collective bargain-
ing after his confirmation. Many of the
Legislative Coordinators had also set
appointments on Capitol Hill with vari-
ous congressman in support of Bill
HR.1881. | legislative Coordinator, Bran-
don Frentrup for TSA DFW, AFGE

attended a meeting with some
other union members to meet
with Senator John Cornyn (R-
Texas). When | attended this
meeting | had the chance to ad-
dress the reasons for the need to
pass HR. 1881 to Senator John
Cornyn’s staff. His staff was very
receptive and understanding of
the issues and made note of the
concerns addressed. We also
took pictures with Senator John
Cornyn and thanked him for his
support.

BOOTS (Cont. p. 2) inches. And by no means are these boots sneakers or

tennis shoes. So what’s the Issue: Officers | talked to have worn these boots

for a long time, most since roll out.

Why now the “heightened” scrutiny? |

personally have worn BATES boots since | was hired by TSA and NO one has

ever said anything about the style of my footwear.

Our management is making a questionable call on this boot issue, unless

they have a local policy in which they are now enforcing. Discussing this issue

with other TSOs at other airports, it appears only DFW management has an

issue with BATES style boots.

(See Letter to TSA Partnership Officer from AFGE General Counsel Pg. 9/10)
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Treasurer . James Chester Il
Secretary. Kelly Smith

Chief Steward Rudy Garcia
Legislative Coordinator................... Theresa L. Davis

HUMAN RIGHTS (From Pg. 2)

TSOs to vote on union representation. This
will help to resolve the question of represen-
tation first so that AFGE will be ready to begin.

“Another year and still no real
change in how TSA is viewed by its
workforce,” said John Gage, President
of the American Federation of Gov-
ernment Employees. “These work-
place issues can only be addressed by
giving the TSOs a real voice through
their union to engage in collective
bargaining.”

-John Gage,

AFGE National President
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Your Job. Your Family. Your Union.
AFGE: Your “Future” Now!

We're on the

Web!

Join Today!!

www.afgelocal1040.org

CHECK 0UT
AFGE!!!
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AFGE on| You Tube

go to www.youtube.com/ Type in afgeonline

AFGE on TWITTER

go to http://twitter.com/afgenational

See AFGE photos on Flickr
www.flickr.com /Type AFGE

AFGE on facebook Rcll:lls
www.facebook.com and search “AFGE”

Your Job. Your Family. Your Union.



Now is the Time... Now is the Time...

Let 6s Get oOer

Join Today!!

AFGE Local 1040 (#1)

we’ll “pay” for Join Today!!
initial $25 MEMBERSHIP fees for 1st “10”

members who sign up!
Do you enjoy the great outdoors?
“Fishing, Hunting & Camping”
Then let us help you with some good ‘ol

R&R...contact: www.afgelocal1040.org

-\ YES! I want to join
e, 1 the USA for a

1 New Membership 1 Renewal Membership

Choose Your One Year Subscription To:
U Guns & Ammo U In-Fisherman 1 Petersen’s Hunting

(82 of your $25 dues will be applied to your one-year subscription. If you don’t want a
magazine, you'll be refunded $2)

Name:

Address:

City:

State/Province:

Zip/Postal:

Country: U United States U Canada

Phone:

Cell Phone:

E-mail:

Union: Local #:

Your Union Status: O Active (O Retired 1 Family Member

Doyou: dHunt dFish 1 Both
Method of Payment: 1 Check 0 Money Order 1 Credit Card

Please fill out this information only if paying by credit card.

Credit Card Type:
dVisa O Mastercard 1 American Express U Discover

Name on Card:

Credit Card Number:

Expiration:

Your Signature:

Mail this completed application to:
Union Sportsmen’s Alliance
3340 Perimeter Hill Drive Nashville, TN 37211
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June 24, 2011
Deborah Katz, Director
TSA Partnership Office

Transportation Security Administration
601 South 12 St.
Arlington, VA 20598

Re: Arbitrary local policy

Dear Ms. Katz:

I am writing about a recent development that requires your attention. Although TSA has
previously indicated that headquarters would put a stop to inconsistent and detrimental local
management directives, it seems that TSA management at Dallas Fort Worth International
Airport (DFW) is continuing that practice with respect to dress code.

A recent umwritten local policy is imposing arbitrary new rules that have created a
number of potential issues. Specifically, supervisors and managers have been telling certain
TSOs that their shoes are no longer in compliance with the uniform policy. These officers have
been wearing the military style work and uniform boots manufactured by Bates for several years,
but there is disagreement among supervisors as (0 whether or not they are in compliance with the
uniform policy. The current uniform policy, TSA Management Directive (MD) 1100.73-2, TSO
Dress and Appearance Responsibilities, Section 7(A)(7) states:

Shoes/boots must cover the entire foot and be all black in color with no
adornments. Shoes/boots must be plain toe style, clean, and polished.
Heel height should be no more than two inches (2"). Black sncakers or
tennis shoes are not permitted.

The military style-boot worn by a majority of TSOs meets the requirements set forth by
the directive. However, some members of DFW management have taken it upon themselves to
add additional limitations to the dircctive. TSOs have been told that boots can no longer have
any mesh in the shoe, and that the toe has to be round, rather than square shaped. Several TSOs
have been pressured into thinking that the only way they were going to be in compliance was if
they purchased the shoe made by VF Solutions, the uniform contractor for TSA.

Since different supervisors have been interpreting this policy in different ways, TSOs
have asked for a written policy to clarify what is acceptable, However, DFW management has
still not released a new written local policy, and leaves the question of compliance to each TSO’s
individual supervisor. Management has also threatened to send TSOs home and issue them
AWOLS if they are not in compliance with this unwritten policy within 14 days.
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Deborah Katz, Director
June 24, 2011
Page 2 of 2

As you know, the TSOs stand on their feet for eight hours on concrete floors. The
uniform shoes from VF Solutions do not provide adequate support. Although the boots
manufactured by Bates are in compliance with MD 1100.73-2, it appears that DFW management
has decided that they are no longer allowed. DFW management has also arbitrarily decided that
only shoes with rounded toes are allowed, although the directive is silent on the required shape
of the toe.

Since the shoes and boots in question meet and comply with existing TSA rules and
description of what is acceptable, we ask that the Partnership Officer intercede once again and
stop this inconsistent unwritten local policy before it takes effect.

Finally, although AFGE is not yet the certified and exclusive representative of the TSOs,
we expect that certification to issue very soon. | encourage you to look into the issue I've raised
in this letter, and respond accordingly without dismissing it with a citation of AFGE’s lack of
representation status.

incerely,

’

David A. Borer
General Counsel



